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Our Pharmacy Residencies

With its first residency program established in 1996, Parkview Health has a long
history of training quality pharmacy residents for the next steps in their careers.
Parkview’s residents finish their residency program well equipped to take on their
next adventure, whether that be a PGY2 pharmacy residency or a position as a
clinical pharmacist. Parkview’s pharmacy department is committed to providing
a diverse, equitable, and inclusive learning environment for all. We strive to train

pharmacists with backgrounds as diverse as the communities we serve.

Parkview’s postgraduate pharmacy residency training develops residents into
competent, independent, confident, and compassionate practitioners. The
programs will assist residents in developing their leadership skills to fulfill

their practice responsibilities and provide care in an advanced environment.

PGY1 residents will develop a core skill set in pharmacotherapy evaluation and
management, patient interaction, communication, team building, and time
management. PGY2 residents expand their knowledge, skills, and abilities to deliver
advanced, specialized patient care, which at Parkview includes ambulatory care,
critical care, internal medicine, and pharmacy administration and leadership.

With robust and innovative pharmacy services that span inpatient, outpatient, and
ambulatory care settings, Parkview can customize each learning experience to help

you meet your career goals.

Residency training offers additional advantages:
« Competitive advantage in the job market
» Earlier qualifications to sit for Board of Pharmacy Specialties (BPS) exams

* Career and professional development opportunities




PROGRAM DETAILS

Parkview Health offers six Pharmacy Residency
Programs (2 PGY1 programs, 1 PGY1 & 2
combined program, and 3 PGY2 programs):

* PGY1 programs will start start on
Wednesday, June 23, 2027, and end on
Friday, June 30, 2028.

e PGY2 programs will start on July 1, 2027,
and will end on Friday, June 30, 2028.

Each resident receives individual attention from
residency program leadership, which consists of
the residency program director (RPD) and the
residency programs coordinator (RPC), as well
as mentorship on all residency projects. The
mentoring relationship with the RPD and RPC
focuses on the resident’s learning experience
progress, project management, residency
goals, and career planning and professional
development throughout the duration of the
resident’s program. PGY1s meet with the RPC
weekly and PGY2s have monthly, or as needed,
mentorship meetings. RPDs also meet with
residents during each quarterly development
plan and as needed.

BENEFITS

e Medical, dental, vision, prescription,
life, and disability

e 22 nonconsecutive paid days off, which
include vacation, holidays, illness, or
personal leave

* Travel expenses for a national and
regional pharmacy conference as well
as area residency showcases
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Visit parkview.com/pharmacyresidency
for more information.


http://Parkview.com/pharmacyresidency 

POSTGRADUATE YEAR ONE
Community-Based Pharmacy Residency

The PGY1T Community-Based Residency program offers two positions and provides
the resident with a variety of experiences, including up to four electives (six weeks).
Additional learning experience opportunities may be arranged based on resident
interests and preceptor availability.

REQUIRED PROJECTS
« Orientation (split experience, two weeks * Quality Improvement project with poster

+ three weeks) presentation at ASHP Midyear Clinical Meeting
e Anticoagulation (three weeks) * Research project with written manuscript;

« Population Health/Employee Health Plan results presented at a regional pharmacy

(four weeks) resident conference.

* Specialty Pharmacy (six weeks) COMMUNITY PHARMACY PRACTICE

*« Ambulatory Endocrinology (six weeks) S OUleRHIETE HleiEey SEring

» Diabetes (six weeks,
¢ ) - Up to three eight-hour shifts per month

(on a weekday)
REQUIRED (longitudinal)

) ) - One minor holiday
e Community Pharmacy Practice , .
(New Year’s Day or Memorial Day)

* Comprehensive Medication Management Clinic ) )

- Winter break (up to five days)
» Population Health/Employee Health Plan

- Spring break (up to six days)
e Leadership & Education

ELECTIVE (six weeks unless noted)

* Administration (four weeks)

e Allergy, Asthma, Immunology, and Pulmonology
* Ambulatory Cardiology

*« Ambulatory Gastroenterology

*« Ambulatory Infectious Diseases

« Ambulatory Oncology (eight weeks)

e Primary Care Clinic

e Teaching Certificate (longitudinal)

Visit parkview.com/communitybasedpharmacyresidency to learn more about this program.



http://Parkview.com/communitybasedpharmacyresidency

POSTGRADUATE YEAR ONE

Pharmacy Residency Program

The PGY1 Pharmacy Residency program offers five positions. This program includes 12
required and four elective learning experiences. The flexibility of the program allows
residents to customize the residency according to their personal interests or specific needs.

REQUIRED (four to six weeks, based on schedule)

Orientation

Internal Medicine

Cardiology

Infectious Diseases

Selective Critical Care (MICU, CICU, or STICU)

Clinical & Distribution Services - Communication Intensive
(two weeks)

Formulary Management

REQUIRED C(longitudinal)

Comprehensive Medication Management Clinic
Transitions of Care

LLeadership & Education

Projects

Practice Experience

ELECTIVE

Academia

Administration

Advanced Internal Medicine
Ambulatory Cardiology
Ambulatory Infectious Diseases
Ambulatory Oncology

Clinical Informatics

Inpatient Behavioral Health
Inpatient Oncology

Neonatal ICU

Neurology/Neuro Progressive
Pediatrics & Academia
Pediatrics

Population Health

Primary Care Clinic

Teaching Certificate (longitudinal)

CRITICAL CARE-TYPE ELECTIVES

(may take no more than two of the following options as electives)

Cardiovascular/Coronary ICU
Emergency Medicine
Medical ICU
Surgical/Trauma ICU

COMPREHENSIVE MEDICATION
MANAGEMENT CLINIC (CMMC)

Two consecutive weeks of daily clinic training
(primarily in anticoagulation) followed by every
other Monday for a six-month period

Opposite of Transitions of Care

TRANSITIONS OF CARE

One week of Transitions of Care orientation
and training followed by every other Monday
or Friday for a six-month period

Opposite of CMMC

LEADERSHIP & EDUCATION

Clinical administrative tasks and educational
activities distributed throughout the residency year

PROJECTS

Quality Improvement project presented at
ASHP Midyear Clinical Meeting

Research project with written manuscript;
results presented at a regional pharmacy
resident conference

PRACTICE EXPERIENCE

Staffing shifts in either decentralized clinical
pharmacy services or central pharmacy operations.
Every third weekend (July-June)

One major holiday (Thanksgiving or Christmas
Day) and one minor holiday (New Year’s Day
or Memorial Day)

Spring break coverage (up to three days)

Visit parkview.com/pgylpharmacyresidency to learn more about this program.



http://Parkview.com/pgy1pharmacyresidency

POSTGRADUATE YEARS ONE AND TWO

Health System Pharmacy Administration
and Leadership (HSPAL) Residency

The PGY1and PGY2 HSPAL program is 24 months long and has one pharmacy
residency position for each year. The first year is equivalent to the PGY1 Pharmacy
Residency program. The PGY2 HSPAL year immediately follows and will train the
resident in skills needed to take on a leadership role in a variety of settings. The

resident will experience overarching facets of administration, operations, and leadership

throughout the second year, including but not limited to human resources, 340B

pricing, policy, service line collaboration, medication safety, management in various lines

of pharmacy service, and more. The program details below are experienced in the PGY2

HSPAL year.

REQUIRED

¢ Orientation (three weeks)

¢ Acute Care Pharmacy Operations and Supply
Chain Management (eight weeks)

*« Ambulatory Management (eight weeks)
e Inpatient Clinical Management (eight weeks)

» Retail/Specialty Pharmacy Management
(eight weeks)

¢ Informatics (four weeks)

REQUIRED (longitudinal, 2 days every 4 weeks)

PROJECTS

Quality improvement project with poster
presentation at a national meeting (e.g., ASHP)

Research, leadership, medication safety,
administrative, or practice advancement project
with written manuscript; results presented at a
regional pharmacy resident conference

LEARNING EXPERIENCES

¢ Financial Management (49 weeks)

* Human Resources (49 weeks)

» Practice Management/Leadership (52 weeks)
e Medication Safety (49 weeks)

ELECTIVE (four weeks unless noted)

¢ Oncology Practice Management
¢ Executive Leadership
e Formulary Management

e Health Plan Management
(longitudinal for six months)

e Group Purchasing Organization Management

e Other electives may be developed based on
resident’s interest

Required learning experiences are an

optimal duration to be able to dive into the
detail of each critical area of the pharmacy
enterprise. The longitudinal nature of

select learning experiences will allow the
resident to experience critical leadership and
administrative experiences as they occur in
real time along with structured and thoughtful

discussions related to these key areas.

Visit parkview.com/hspalpharmacyresidency to learn more about this program.



http://Parkview.com/hspalpharmacyresidency

POSTGRADUATE YEAR TWO
Ambulatory Care

The PGY2 Ambulatory Care Pharmacy Residency program offers two pharmacy
resident positions and has nine required experiences. The remainder of the resident’s
year will be filled with elective experiences. Each learning experience is six weeks

in length unless otherwise noted. The flexibility of the program allows the resident
to customize the residency according to their personal interests or specific needs.

REQUIRED PROJECTS

¢ Orientation e Quality Improvement project presented at a

« Primary Care national pharmacy conference

« Administration* * Research project with written manuscript;
. o results presented at a regional pharmacy
¢ Comprehensive Medication )
. resident conference
Management Clinic*

¢ Diabetes Management* COMMUNITY PHARMACY PRACTICE
* Population Health* + Staffing in Outpatient Pharmacy at Parkview
+ Leadership & Education* Regional Medical Center (@ minimum of 16 hours

. . every four weeks, including one Saturday shift and
¢ Community Pharmacy Practice* Y 9 4

one evening shift)
¢ Projects*

o * Up to one minor holiday
*Longitudinal

(Black Friday, New Year’s Day, or Memorial Day)
ELECTIVE

* Academia

*« Ambulatory Cardiology

* Ambulatory Oncology (eight weeks)
¢ Ambulatory Gastroenterology

« Ambulatory Infectious Diseases

e Primary Care (Ohio)

*« Ambulatory Endocrinology

e Advanced Primary Care

* Geriatrics

¢ Internal Medicine Residency Clinic

« Weight Management
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Visit parkview.com/ambulatorycarepharmacyresidency to learn more about this program.



http://Parkview.com/ambulatorycarepharmacyresidency

POSTGRADUATE YEAR TWO
Critical Care

The PGY2 Critical Care pharmacy residency program offers one position and has a

comprehensive mix of required and elective learning experiences. The flexibility of

the program allows residents to customize the residency according to their personal

interests or specific needs.

REQUIRED (four to six weeks, based on schedule)

* Orientation (three to five weeks)
» Medical Intensive Care Unit |

* Medical Intensive Care Unit Il

e Cardiology Intensive Care Unit

* Emergency Medicine |

* Neurocritical Intensive Care Unit

e Surgical Trauma Intensive Care Unit

REQUIRED (longitudinal)

e Medication Safety
e Leadership & Education
¢ Projects

* Practice Experience

ELECTIVE (three to five weeks unless otherwise noted)

* Emergency Medicine Il

* Infectious Diseases

* Neonatal Intensive Care Unit

* Clinical Administration

* Toxicology (distance-learning experience)
* Clinical Informatics

¢ Medication Use Policy

MEDICATION SAFETY

Investigate medication safety events as
assigned and present at monthly medication
safety teams meetings

Proactively evaluate best practices

LEADERSHIP & EDUCATION

Critical Care committee participation
Provide nurse or physician education as assigned

Perform other clinical or administrative tasks as
requested by critical care nursing leadership,
critical care preceptors, or pharmacy leadership

PROJECTS

Create critical-care-focused project

Quality Improvement project presented at a
national pharmacy conference

Research project with written manuscript; results
presented at a regional pharmacy resident
conference

PRACTICE EXPERIENCE

Staffing shifts in decentralized clinical services
or pharmacy operations

Every fourth weekend

One week of staffing during fall, winter,
or spring break

One minor holiday (/Independence Day,
Labor Day, New Year’s Day, or Memorial Day)

Visit parkview.com/criticalcarepharmacyresidency to learn more about this program.



http://Parkview.com/criticalcarepharmacyresidency

POSTGRADUATE YEAR TWO

Internal Medicine Pharmacy Residency

The PGY2 Internal Medicine Residency program offers one position designed to expose

the resident to the full spectrum of internal medicine patient care and subspecialties.
The resident will gain experience managing teaching teams, hospitalist teams,
and hybrid services. In this role, the resident will provide instruction, such as topic

discussions, journal clubs, and continuing education, to medical students, GME medical

residents, PGY1 pharmacy residents, and pharmacy students. Additionally, the resident

will directly precept PGY1 pharmacy residents and APPE pharmacy students in layered

learning experiences.

REQUIRED (four to six weeks unless otherwise noted)

¢ QOrientation (two to four weeks)

¢ Internal Medicine: Teaching Team
(seven to nine weeks)

e Internal Medicine: Hospitalist Team

e Internal Medicine: Expanded Services
e Internal Medicine: Precepting

* Medical Intensive Care Unit

REQUIRED (/ongitudinal)

¢ Leadership & Education

* Projects

e Practice Experience

e Medication Safety

¢ Internal Medicine Residency Clinic (average two
days per month for six months following one
week of training)

ELECTIVE

e Cardiology

* Infectious Diseases

e Cardiology Intensive Care Unit
e Clinical Administration

¢ Rehab-Inpatient Medical

e Inpatient Behavioral Health
e Pediatrics

* Clinical Informatics

¢ Medication Use Policy

¢ Emergency Medicine

¢ Neurology

LEADERSHIP & EDUCATION

Facilitate pharmacy journal clubs for medical
residents and lead topic discussions for varied
learners

Provide continued education to medical residents
and medical faculty

Attend medical resident morning report
Facilitate pharmacy resident afternoon report
Participate in one Parkview Health internal
medicine-related committee

Other administrative responsibilities as requested
by nursing, medical residency or pharmacy
leadership distributed throughout the year

PROJECTS

Quality Improvement project presented at a
national pharmacy conference

Research project with written manuscript;

results presented at a regional pharmacy
resident conference

Projects should contribute to body of knowledge
of internal medicine pharmacotherapy literature

PRACTICE EXPERIENCE

Staffing shifts in decentralized clinical rounding
or pharmacy operations

Every fourth weekend
One week during fall, winter or spring break

One minor holiday (/ndependence Day,
Labor Day, New Year’s Day, or Memorial Day)

Visit parkview.com/internalmedicinepharmacyresidency to learn more about this program.



http://Parkview.com/internalmedicinepharmacyresidency

Fort Wayne, Indiana

Located in Allen County, Fort Wayne is the second-largest city in the state of Indiana
and the hub of northeast Indiana.

With a city and metro area population of more than 270,000 and 430,000,
respectively, Fort Wayne received a BestPlaces overall Cost of Living score of 82,
which means the total cost of housing, food, childcare, transportation, healthcare,
taxes, and other necessities is 18 percent lower than the United States average.

Indiana’s second-largest city has so much to offer! Fort Wayne is known for its high quality of life.
* Fort Wayne Zoo e All-American City Award (National League of Cities)

e The Old Fort ¢ First in the Nation for Job Creation
(Fiscal Times)

e Fifth-Safest City in the United States

(InsuranceProviders.com)

e Science Central
e Foellinger-Freimann Botanical Conservatory

* Promenade Park » Best Places to Raise Children (Business Week)

e Riverfront Park

+ Embassy Theatre Cost of Living

« Allen County Parks and Recreation Category Fort Wayne, IN USA

* Electric Works Housing 59.2 100

* Union Street Market Utilities 90.7 100

* Fort Wayne Museum of Art Median Home Cost $196,600 $338,100
* Minor League Sports Teams Avg. Monthly 2BRRent  $960 $1,430

- Fort Wayne TinCaps (baseball)
- Fort Wayne Komets (hockey)

bestplaces.net 100 = National Average

Cities in Proximity
- Fort Wayne Football Club (soccer)

. . ] City Drive Time

» Various festivals and special events,

including the following: Indianapolis, IN 2 hours

- Vera Bradley Annual Sale Detroit, Ml 2 hours, 36 minutes

- Sweetwater Gearfest Windsor, Canada 2 hours, 40 minutes

- Grabill Country Fair -

) Chicago, IL 3 hours
- Johnny Appleseed Festival
: Cincinnati, OH 3 hours, 5 minutes

* Numerous local restaurants, breweries,

wineries, and shopping centers Cleveland, OH 3 hours, 20 minutes
» Local fishing, hiking, and swimming Columbus, OH 2 hours, 45 minutes

Louisvile, KY 3 hours, 36 minutes

Nashville, TN 6 hours, 15 minutes



REQUIREMENTS

e Applicants must be graduates of an ACPE-accredited Doctor of Pharmacy program, or have a Foreign
Pharmacy Graduate Equivalency Committee (FPGEC) certificate from the National Association Boards
of Pharmacy (NABP) and be eligible for pharmacy licensure in the state of Indiana.

* Applicants must be eligible and licensed as a pharmacist in the state of Indiana by September 30.

e Candidates are required to complete and submit an online electronic application through PhnORCAS.

* Required application materials include the following:

Letter of intent

- Curriculum vitae

Certified pharmacy school transcripts

e Application deadline: January 4, 2027

PROGRAM CONTACTS

PGY1 Community-Based

Tara Jellison, PharmD, MBA, FASHP, CPEL,
Residency Program Director,

Pharmacy Director, Ambulatory Services

tara.jellison@Parkview.com
260-266-4404

PGY1 & PGY2 HSPAL

Tara Jellison, PharmD, MBA, FASHP, CPELs,
Residency Program Director,

Pharmacy Director, Ambulatory Services

tara.jellison@Parkview.com
260-266-4404

PGY2 Critical Care

Luke Keller, PharmD, BCPS, BCCCRP,
Residency Program Director,
Clinical Pharmacy Specialist,
Medlical Intensive Care

luke.keller@Parkview.com

Three (3) PhORCAS standardized references

PGY1 Pharmacy

Abby Todt, PharmD, MBA, BCPS,

Residency Program Director,

Pharmacy Director, Quality & Patient Care Services

abby.todt@Parkview.com
260-266-4516

PGY2 Ambulatory Care

Ashley Parrott, PharmD, MBA, BCACP, FASHP,
Residency Program Director,

Pharmacy Director, Infusion & Business Services

ashley.parrott@Parkview.com
260-373-3445

PGY2 Internal Medicine

Cole Luty, PharmD, BCPS,

Residency Program Director,

Clinical Pharmacy Specialist, Internal Medicine

cole.luty@Parkview.com
260-373-3461

Visit parkview.com/pharmacyresidency for more information.
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